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FOREWORD

The Laboratory of Educational Research, University of the Pacific, has bet5n desiznated
to evaluate current projects and to disseminate statewide the research findings of certain
programs administered by the Bureau of Professional Development, Division ¢f Compensa-
tory Education, California State Department of Education.

Four of the 1970-71 programs funded by this Division are summarized in this booklet.
These summaries were provided to the Laboratory of Educatinn~1 Research by the directors
of the individual projects, and reflect their views. The Laborz -y is responslble for the
editing and printing of these reports, but the statements are thosc submitted by the project
directors with minor editing changes made by the Laboratory. All projects in each program
are presented in separate sections of this report. The programs are presented, on the follow-
ing pages, in the order listed: ‘

(1) Professional Development Centers (PDC)

(2) Research and Teacher Education (RATE)

(3) ' Educatiorial Professional Development Act, B-2 (EPDA, B-2)

(4) New; Careers in Education
Each project summary contains a statement of obJectlves a descr1ptlon of its p1 ogram, and

the instruments and procednres to be used in evaluating its success in helping di sadvantaged
youth. ‘

The information contained in this booklet should prove useful to laymen and educa-
tors throughout the State by making thern aware of (1) the kinds of programs presently
under way and (2) the areas in the State in which these programs are being 1mp1emented
‘This knowledge should allow school districts to obtain help in implementing similar pro-

: _]eCtS and avoiding dup11cat10n of effort The evaluation of the program described in these
reports w111 be examined by’ the Laboratory and the flndlngs reported in subsequent pubii-
cations. It is noped that the successful components of these projects will be implemented

- in mher hool d1str1cts and cont1nue to receive the support of the Cahfornla State: Leglsla-
. ture k . . , ey

. We of: tne Laboratory of Educatlonal Research deeply appre'c1ate the effort project
d1rectors have: made to prov1de program descr1ptlons and’ 1nrornutlon which' has made
posS1b1e the preparatlon of this report Mr. Fred Tlllman, ASS1st ant Chief, D1v1s1on of .
Compensato Y. Educatlon, ‘has been extremely helpful as. have h1s staff members Dr. Marion
- Faustman and Mr. Claude Hansen “The artlstry of’ Mrs Donna Rosehus has contr1buted
= ‘much to the effect1veness of the pubhcatlon as: has the secretanal sk111 of Mrs. Toni O’Bryon.

. 2To all these: people go our grateful thanks for the1r 1mportant ‘nformatlon, sklll ass1stance
and t1me : wa R

Wllham c ) e1m er, ¥ r s
- Marvm E: Locke ;
N Greg JOhIISOn




INTRODUCTION

One of the greatest areas of current social concern is to improve educational programs
for disadvantaged children. Included in this brochure are those programs which have been
funded, through federal and state legislation, with this end in mind. Each of the twenty-
seven programs is dedicated .o optimizing educational opportunities in cornpensatory schools
by:

‘1. Assisting school districts and institutions of higher education to develop
and implement projects of inservice and preservice training for teachers
who teach or will teach disadvantaged chiidren.

2.  Establishing new curricular and innovative programs in teacher education
in order to enhance the quality of teaching in classes which contain dis- -
advanta'ged chiIdreh. '

The effects of these. programs on teachers and students are being studied and evaluated by’
the local districts. The findings-whi ch result from these studies will be evaluated by the
Laboratory of” Educational Research. Those findings which show the greatest potential
for helping to: 1mprove pup11 achrevem >nt in readmg and mathematics w111 be d1ssem1nated
statewide. ' : : .

It is hoped that' through these programs the school achievement for educat:onally dis-
advantaged children w111 show significant 1mprovement :

: Fred Tillman, Assistant Chief i
Drvrsnon of Compensatory Education -




PROFESSIONAL DEVELOPMENT CENTERS

‘L1 1968, the Legislatu,reof the State of California passed the Profes-
sional Development and Program Improvement Act. This Act provides for
the establishment of Professional DeVelopment‘Centers and Joint Programs
between local school dlstrlcts and county superlntendents of schools of-
fices. Both Professwnal Development Centors and Joint Programs empha-
size the strengthening of classroom instructional technlques in reading and
mathematics in kindergarten and the elementary grades by involving school
district personnel and student teacners from higher education institutions
~in pertmemt tra1n1ng programs In most 1notances Profess1onal Development
: Centers are estabhshed in urban school d1strlcts that serve large concentra-
tlons of educatlonally dlsadvantaged puplls Jomt programs are: des1gned
‘to ‘serve school districts’ 1n sparsely po k;ulated areas where 1t is no’r feas1b1e
to estabhsh Professronal Development Centers R §




COMPTON UNIFIED SCHOOL. DISTRICT

Joyce Bagsby, Director
Alonzo A. Crim, Superintendent

The major objectives of the Compton Unified School District’s Professional Develop-
ment Ceriter School Program are divided into two areas of interest:

I. Professional Objectives
A. To increase student achievement in the area of mathematics and reading.
B. To improve teacher skills in the teaching of reading and mathematics.

II. Institutional Objectives

A. To facilitate a close working relationship between the California S:-ite
College, Dominguez Hills, and the Compton Unified School District in
order that the. educat10na1 resources of the College can be more accessible
to the community of Compton and the College may receive important
input for the planning of curriculum, especially in teacher education.

B. To identify, through' this project, relationships with master teachers who
wili !oecome trainers of student teachers associated w1th the Calzforma

- Staie College Domznguez Hills, teacher education program

C. To enrich the College’s teaclier education program by strmulatmg research
in new methods and materials for the education of the disadvantaged stu-
dent. :

. Thrs prOJec _ approach 1s founded on the behef that pup11 performance 1s partrally a
reﬂectlon of behav10rs exh1b1ted by classroom teachers and where appllcable the1r aldes
The. major focus is on developlng new behav1oral repertorres in partlc,xpatmg tra1nees

o Four cycles of 1nserv1ce act1v1t e _’are 1ncluded 1n the tra1n1ng center program Each

o cycle is of elght weeks in. duratlon 1nvolv1ng ’kmdergarten through grade six. Each cycle deals
wrch the trarnmg of resource teachers p ncipals student teachers and pardprofessronals

' 1Teams conS1stmg of consultants from hlgher educatron master teac‘hers, specialists, and
appropnate d1stnct personnel conduct the tra1n1ng of the \,enter s part1c1pants these in-
'flelduals also prov1de contrnuous evaluatron of the effectrveness of learmng oppoltumt.es

) des1gned to meet the prof'cssronal and 1nst1tut10nal ob_]ectlves ; .

The Distnct wrll cyaluate 1ts Center program through the use of Judgmental proce—

. :.5dures and video' tape‘analysrs Student progress undcr the Center ‘trainees. will be -

- ‘.'v;jmeasured throt_ghvlth Ul

zed ‘tests: like the. Stanford Achzevemen. Test and. '

o



FRESNO CITY UNIFIED SCHOOL DISTRICT

Milton Jones, Director
Arnold Finch, Superintendent

The Fresno City Unified Schosl District’s Professional Development Center project
has been organized around four major objectives:

1. To improve the teaching of, and the programs in, reading and mathematics.

2. To increase teachers’ skills in diagnosing learning disabilities and in developing
corrective programs.

3. To expand teachers’ use of materials and resources in the greater individualiza-
tion of instruction.

4. To develop greater knowledge of the menta. and emotional make-up of the d1s-
advantaged child. e
In retraining teachers, Fresno employs an Objective-Assessment-Input¥Applicatio'n-
Evaluation method for each concept taught: course content is clarified, individual trainee
needs are assessed, and an opportunity for application of skills and concepts is provided.
Each trainee moves through a four unit program: 1) Clinical Analysis of the Teaching
Processes in Reading and Mathematics, 2) Interaction Communication Skills, 3) Commun-

ity and Child Awareness, 4) D1agnosrs and Prescriptive Teachlng with Individualized In-
structlon

Measures wh1ch Fresno L. cs to evaluate ‘the trarnees progress 1nclude pre-. and post-
test1ng w1th the anesota Teacher Attztude Inventory, achleVement tests, a project
plac\.ment test on behavioral obJectlves, a project test on cultural concepts, a self-analysis
"~ check sheet a d1str1ct observatron check sheet, and the Flanders ana1ys1s of direct and
indirect. mteractlon ratios.. The. effect of the tra1n1ng on pup11 achxevement is assessed .

» with’ the Stanford AchzeVement T est at- grades one and two and the Comprehenszve Tusts
“of Baszc Skzlls at grades three through four

Because of the find1ngs of th1s Profess1onal Development Center program, changes
-_have been made in the Fresno State College Educatlon Department o
1. Fresno State College allows two umts of- college credit. for each teacher part1C1-
pant in. the Profess1ona1 DeVelopment Center. ?Ihe course: t1t1e is. Curr1cu1um
AR fProblems ‘and . Practices; Analysrs ‘of. Teach.rng Process .course’ number 353..
2., The: College has initiated a’ Ce"'ter for Urban’ Educatlon for college students 11v1ng .

near and worklr'g as: r.-.ldeS m the Compensatory schools Student teachers wrl‘ be " h
'asmgned to the school ea‘ h’ semester o : : ’

~



LONG BEACH UNIFIED SCHONL DISTRICT

Robert Hart, Director
W. Odie Wright, Superintendent

The major objectives of the L.ong Beach Professional Development Center program are:
1. To increase student achievement in the areas of mathematics and reading.
2. To improve teacher skills in the teaching of reading and mathematics.

Eight teachers are taken from the “‘satellite schools, Lincoln and Roosevelt, to the
“Center’’ school, Whittier, for a seven-week retraining program. During this seven-week
training cycle, teachers-in-training attend seminars in such subject areas as the culture of
poverty, instruction for minority pupils, diagnostic procedures, corrective instruc-
tional procedures organizing for effective instruction, writing behavioral objectives, devel-
oping 1nstructronal components and learning theory. Opportunities are provided for pro-
fessional readmg on these topics. These teachers plan lessons under the supervision of a
master teacher and/or the project teache: coordinator. - The lcsson is then taught by one
of the teachers-in-training. It is often video taped. Every lesson taught is analyzed by
the master teacher and/or the project teacher-coordinator and, often, another teacher-in-
training. Consuitants from both University of California at Los Angeles and the Uni-
versity of Southern California are used frequently.

Replacement teachers, already retrained at the Centers, take over the classes of the
teachers-in-training back at the satellite schools during this seven-week retraining cycle. At
the end of: the cycle, the teachers-rn-tralnlng return to the satellite schools to try their
newly-léarned- instructional skills ‘with their own' classes. The. replacement teachers then ‘
‘return to the Center for one. Week of- “refresher” courses 'to prepare for the next retrain-

~ing cycle and’ program evaluatron Also elght student teachers per cycle from California
State College Long Bea('h‘ recerve thelr preservrce tra_1n1ng at the Center SChi)Ol

2

The complete cycle takes elght weekc There are four tra1n1ng cycles dur1ng the school
year plus a- shortened tranung cycle durmg summer sessron A mm1.mum of eighty teachers
‘can be retrained. per year and 240 ‘over:the three-year penod ‘In addrtron ‘a shortened ver-

- sion of the retralmng prograrn 'is given to: adm1n1strators counselors specrahst teachers
and other certlficated personnel assrgned to the two satelhte schools

' \\tudents wrll be evaluated bv use of standardlzed tests such as the Metropolztarz Readzng
»-‘Rea diness, the Stanford Achzevement and the Comprehenszve Tests of Bastc Skzlls
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OAKLAND PUBLIC SCHOOLS

John Favors, Director
Marcus A. Foster, Superintendent

The Professional Development Center Program of the Oakland Public Schools is con-
centrating primarily on the learning problems of Black and Mexican-American students. It
has as its major objective:

T provide teachers, administrators, instructionai aides, and student ieachers from
the University of California a¢ Berkeley with opportunities to increase their effec-
tiveness in working with children in low income areas in the City of Oakland.

The instructional improvement program concentrates in the areas of diagnostic and
prescriptive technigues in reading arrd mathematics exclusively in the cognitive domain.
The emphasis in.the affective domain willlconcentr‘a‘.te on how students feel,vabdut them-
selves; and teachers’ expectations for students. The program will be implemented by
giving the Center participants appropriate bibliographiés, inservice training by staff
members, field trips to various educational and community activity centers and, finally,
time for self-introspection. o ’ -

The effectiveness of the program will be measured by the Qakland district as follows:

1. = The longrange acadermic results wil-lab“‘e measured by achievement scores of the
pupils taught by the. project participants.

S 2. »Attitudgé of adll;lt‘:_«-paitiéipants vwill bve‘me’as_li'red‘ by the Minnesota Te’ach‘ér
“Attitude Inventory (MTAI). - S

3. Partlcxpant attltudestoward teaéhjng,disadyantaged students, and working in the
" Center, wil ‘be measured with semantic differential scales. '

R -Téath};g syle will ‘be- assessed using the Flar‘zders'.‘I_htembtio;;’Analys’is.

5 -'Efféétijghéss df-’the"'progra_m VWillft‘)e‘.ayssessed by que»stidnnaj.tes‘ administered to
_both participants.and parents of the participants’ students. . g

6. Teaching skill in diagnosis and presCriptvio:'n w111be measured. by evaluation of

. video l‘t':ape:s”,]leSSon ‘plans, a ,qu‘?Stianailfe,'qnd :e5ponses',.to: problem: situations. - -

7. Underéfaﬁdiﬁgi'of. tﬁe”pr'qbieﬁl"s ofthedlsadvantagedwﬂlbemeasuredbya -

locally "developed: Cr_'Oss:C'ultvuf‘rql‘,’Iﬁfdrmd_;'i'on Inventory. - :
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RESEARCH AND TEACHER EDUCATION (RATE)

Research and Teacher Education projects are designed to give new di-
rection to teacher training programs in California. Projects are intended to
5 d1scover and demonstrate 1nstruct10na1 practices that will ass1st teachers in
poverty areas to work effectlvely w1th d1sadvantaged pupils.. ‘In -addition,

i new currlcula w111 be’ developed and tested for foectlveness in. meet1ng the' .
- 'educatlonal needs of d1sadvantaged puplls Teacher tra1n1ng programs in. ..

o _school d1strlcts and in h10her rnstltut mls w111 become v1able and relevant
to the extent that these new methods are adopted ‘ S :
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“CREATIVE ACADEMIC REMEDIAL EDUCATION (CARE}”
Cambrian School District

- Lola Fay Gordon, Director
D. M. Bagby, Superir:tendent

Cambrian School District has formed a close partnership with San Jose State College,
Division of Teacher Education, and the University of California College of Optometry to
operate Project RATE-CARE (Creative Academic Remedial Education). The project is
designed to:

1. Enhance and develop the academic performance and abilities of educationally
handicapped children from low income families who, because of visual, auditory,
and motor perceptual difficulties exhibit a marked d1sab111ty to learn, despite
extensive remedial help.

2. Incorporate experimental findings in instructional programs at the University
. of California College of Optometry and San Jose State College.

~ One hundred ch11dren were 1dent1f1ed for the study. They are sufferlng from ooverty,
~ social and cultural depr1vatlon and are ach1ev1ng below grade level in readlng They have
’ audlo-v1sua1 motor perceptual d1ff1cu1t1es ‘no- known' phys1cal hand1caps and intelligence
‘quot1ents of ninety, or above on the Stanford-Bmet or Wechsler Intellzgence Scale for. Chil-
dren. These children have been evenly matched and divided into two, groups of fifty students
each fifty were placed in the: CARE ‘group and rece1ve 1ntens1ve visual therapy daily. The
: other f1fty were placed ina control group and receive 1ntens1ve remed1a1 readrng daily.

) PI‘O_]eCt CARE is help1ng these ch11dren by enhanclng the v1sua1 perceptua1 perCeptual-

" motor, and vrsual-audltory 1ntegrat1ve skills through an intra-professional team approach.

‘This team utilizes the. school optometric. consultant ‘consultants from San Jose State Col-

: “lege and the. Umverszty of Calzfornza College of Optometry, the Cambrlan School District

: Admlnlstratlve Assrstant Pr1nc1pa1s Psychologlsts ‘School Nurses Remed1a1 Read1ng p '
,;Teachers, Speech Therap1sts Audlometrlst Teachers and Paraprofess1ona1s ' '

USINEV) SRR A ST




“TEACHER AND STUDENT RESPONSE TO AN INTENSIVE TRAINING
SYSTEM AND PARAPROFESSIONAL ASSISTANCE”

Los Nletos School Dlstrlct

Martha Hittinger, _Director
Keith B. Walton, Superintendent

During the second year of the‘three—year project, the Los Nietos District’s program

o Ao St S R R L A o i e T e s T T

has as its major objectives:

1. To develop'a model puml-personnel team r'unsrstrng of a counselor, teacher, and
psychologist who will diagnose and D"c:SCl'lbe pupil learning activities.

2. To develop a model of teacher training involvireg. both college students and pro-
fessors in direct purposeful activities in the public school classroom.

3. To develop a teacher-paraprofessional team madel for increasing instructional
effectiveness in the classrooms.

4. To improve the classroom perforrnance of children through a process of individ-
ual inStruction based on individually diagnosed needs. :

These obJectlves w1ll be accomphshed pr1mar11y through a program of 1ntens1ve 1n—
se'"nce tra1n1ng for teachers and 1nstructlonal ass1stants Ob_]ectlves are 1mplemented in

the follow1ng ways
. l.v" 'The pupll-personnel team (counselor psychologlst and teacher) develop 1nd1v1dua1
‘ dlagnostlc profiles: for- each student Thls procedure will be common throughout
the D1str1ct by fall 1972 »

o 2. Two upper-dlvrsron students from Calzforma State College at Lonq Beach work
ee-and: ’half hours per day w1th each classroom
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5. The video tape recorder is used by the teacher to provide models of good
teaching practices. :

6. A commiiiee composed of district administrative personnel and Califorria State
College of Long Beach professors meet regularly to ascertain communication
and cooperation in preservice and inservice improvement of classroom teach-
ing processes. o ‘ ' ‘

Working closely with the Los Nietos District is California State College, Long Beach.
This institution is responsible for screening applicants for instruc . ! assistants, has
made data processing facilities available, and has provided staff m>micit as consultants.

To evaluate the accomplishment of its objectives, Los Nietos wrill rrzasurz .the pro-
gress of the aides and teachers throbgh pre- and post-testing with tuc Miunesoa: Teacher
Attitude Inventory, by using the Myer-Briggs Personal Adjustment Fmverniory and by judg-
mental procedures. The progress of the students will be evaluated by pree- and Dost-testing
with instruments such as the Metropolitan Reading Readiness Test, CaFifisrnia Hchievement
Tests, Appel Test, California Test of Mental Maturity, and the McDanie:t inferr=d Self-Con-
cept Inventory. ' S




«“pERCEPTUAL DEVELOPMENT RELATED TO READING READINESS THROUGH
MUSICAL EXPERIENCES”

Oroville Elementary School District

' Wilma Stéphens, Director
Theron Edwards, Superintendent

The Oroville I*lementary Schoois’ RAT’E Pro_1ect which has been ongmated and im-
plemented at Burbank Elementary School, is organized around explicitly stated goals and
objectives:

GOAL I: Kindergarten and first gradP teachers shali develop sKills in providing in-
struction to children with perceptual deficits by using musical experiences.
Objective A: Kindergarten pupils who have participated in the project will score
significantly higher than pupils from the control school in May of
1971 on the Frostig, Winter Haven and Wepman tests and the locally
developed Inventory of Developmental Skills (IDS).
Objective B:  First grade pupxls who have participated in the project will score
significantly higher than pupiis from the control school in May of 1971,
on the Frostlg, Wmter Havern, and Wepman tests and on the IDS.

- GOALIL: - K1ndergarten and first grade teachers shall develop SklllS in coordlnatmg the
r'erceptual devexoPment done'in the music classes with their classroom re- -
acting and/or readiness instruction.

Oblec,trve A Seventy per cent of the: klndergarten puprls in- the Dro_‘ect will be ready
to begin- the: readrng program .in the. f1rst grade as measured by -the
: 'Harper and : Row Readzness Test in May of 1971. v
“Objective B:  First grade puplls who part1c1pated in the project will score significantly
' hlgher than puplls in the control school on the Cooperatlve Primary
‘Readmg Test in May of 1971 '

: _ The prOJect is. ueSrgned to 1mprove read1ng read1ness and ach1evement of k1ndergarten
o '_'and f‘ mst ade puplls in Burbank .S'chool through the" ‘use: of: muswal experlences toincrease.

b mceptual development and to coordmate these musrcal exper1ences ‘with: read1ng mstruc—'

' tlon : o BN R '

1nserv1ce educat1on of teachers 1n the .use of musrca‘
tualidev pment D“j‘ strengthen thelr readmg SklllS

o 'Ihe pro_]ect 1nvolves intensiv
f»act1v1t1es to 1mprove student

' ""A*:;'Ihe tralnmg 1s provrded vby tﬂ project '1rector a music spec1a11st and a fall-tlme N

vices: in he areas of readlngf and musv‘ are prov1ded by

- Chzco State College




The basic procedures of this project are to train the pupils in auditory and visual
discrimination, motor development through large motor activities, creative body movement,
eye-hand coordination, laterality, and directionality. For exanple, large classroom charts
are used to teach decoding, eye focusing and left-to-right movements.

Language experience and growth in vocabulary are being developed by the child’s expres-
sion of his creative thoughts through rhythm, body movements, chanting, singing and in-
strumental accompaniments. In addition, reading teachers use the training they are receiv-
ing to provide reading experiences appropriate to the developmental level of the children.
Many visual aids are em‘ployed', such as overhead transparencies, the flannel board, puppets,
pictures, and charts. These are used to teach sequencing, number concepts, and auditory
2nd visual decoding.

The project will be evaluatéd by a pre-post, compromise control group design. The
control group has been selected from similar pupils in one other Oroville elementary school.
Analysis of covariance will be employed to compare adjusted post-test scores for the experi-
mental and control groups. Pre-test scores will serve as the covariates. The standardized
tests employed will include the Frostig, the Winter Haven, the Wepman, the Test of Basic
Experiences, and the Cooperative Primary Reading Test. In addition, other locally develop-
ed instruments wili be used. o '

B A T B T G e S, T B T A T YRS £



“RESEARCH AND TEACHER EDUCATION>
University of California, Santa Cruz, (UCSC)
Helen Kaplan, Director

Clark Aobznson Chairman of the Committee on Educatzorr

The obrectrves of the University of Calzforma Santa Cruz Research and Teacher Edu~-
cation project are two-fold:

1. Higher education institution change objective: to improve the quality of chosen
teacher trainees in the teaching of the dlsadvantaged by (a) changing the training
program of these.trainees to include the public schools as an integral part of the
laboratory training, and (b) developing academic course work which is closely
related to the needs of the students as they grow from their field experience.

!,\)

Public school change objective: (a) to improve classroom teaching through the

influence - of undergraduate assistants and graduate interns as well as cooperating
University of California at Santa Cruz professors. (b) to improve the learning

of students of the cooperating school districts in reading and mathematics skills
as a result of the 1mproved teaching outlined above.

I‘rad1t10na1 college and un1versrty Teacher Educatron pre-serv;.ce and/or in-service pro- -
grams are not prepanng teachers- adequately quahfied to provide the education needed by
3 youth today, particularly those who come. from varying cultural ‘backgrounds. The RATE
'  funded project has provided an attack on this problem through the media of the new and
‘ ' innovative: Teacher Education program being developed at UCSC. . As the first college or
un1versrty in. Cahfornla accred1ted for Teacher Educatron under the new “Approved Pro-
gram” approach, UCSC is free to develop, a unique program for the preparation of teachers.
Dunng the past year, broad gurdehnes for 1nnovatron have been 1a1d

The RATE pro_|ect grant has made possrble this evolv1ng program. Models are being
developed for the concurrent: preparatron of ‘better new ‘teachers and the provrsron of
'1earn1ng expenencca 1ead1ng to: the' cont1nued growth of teachers in service.. - Basic to: this .
dual purpos is the: be11ef that 1earn1ng to- teach is'a hfe-long process. 1n which “pre service”’
e and “m serv1ce” became meanmgless term % The good teacher is never fu]]y prepared but

vlS forever prepar1ng A T

. V»:systems ‘PaJar ’_.V'alley Umﬁed School D1str1ct Morgan Hrll Unrﬁed School Drstrrct L1ve
T Oak Elementary School DlSLl’lCt San Lorenzo Valley Umﬁed School sttrrct Santa Cruz

Drstnct Sallnas Valley




Unified School District, Scotts Valley Unified School District, North Monterey County

Union Elementary School District, and Soquel Unified School District. These relation-

ships are continuous from the prospective teacher’s undergraduate years as a teaching
assistant through his professional preparation in an internship at the graduate level. While

an undergraduate, he does course-related field work as a teaching assistant in the public
schools as early as the fresbman year. As a graduate student his internship is centered

there. Thus, the public schools and their experienced teachers provide the laboratory for

the professional preparation of new teachers at UCSC while the program also pro-

motes the professional growth of the experienced teachers with whom the students work as they
are interacting with the faculty of the University.

The curriculum can best be described as a spiral one, where the theory learned in
the academic classrooms is put into practice immediately in the public schools, and the
practices seen and performed in the classroom are then developed into theories which
are tested back in the classroom. The situdenis and teachers are constantly develop-
ing new practices which are based on theories they have devised from their classroom
experiences, and expanding the theories upon which these practices are based. Thus the
students are involved with a *“clinical staff and faculty” which helps them to become a
aware of their own growth as they continually expand their own theories, practrces, and
philoscphies.

The undergraduate teacher traiiice and the intern learn, for example, that good
teachrng in most of its aspects transcends subJect undarles and focuses on the common
denommator ‘the pupils whom they teach. The means for achieving this. 1mproved in-
struction are the- coordrnated resources of UCSC students; its acadermc and 1eacher Edu—
cation chnrcal facu]tres the pubhc schools and the communrty

~In this"vfav"orable ’environrnent the RATE p’roject has underta]ier:n’toi

1. Provide- better initial educatlon for prospective teachers by 1nclud1ng pract1cal
expenences along w1th the typrcal unrversrty classroom theory

2. DeVelop procedures for more- full and e*'fnctrve cooperatron between the Uni-
' vers1ty (academ1c and proress1 nal programs) the pubhc schools and the com-
mumty S AR B - . ol

3, 2 vGenerate 1deas develop teach1ng matenals, and techmques and pract1ces for the i
: nlodrﬁcatron of mstructlonal‘.programs both for the preparatlon of teachers and

Promote the use of the pubhc schoo as-a tea hmg laboratory in wh1ch teachlng' :
assrstants mtems and expenenced teachers work c00perat1vely toward the 1m~
'provement f 1nstructlo 1 of -

' ""3;‘:.5.' ' ;,;_,Seek ways to 1nvolve publrc school teachers in on-campus act1v1t1e°

| meanirighul to
“their contmumg professronal'growth e



Continuous evaluation of the teaching assistants is an integral part of the UCSC pro-
gram. This process allows a student to learn early in his academic career whether teaching
is what he wants as his life work. It.also allows the University to drop from the education
program those students who are not able to perform adequately the tasks which are re-
quired of them. Continuous evaluation of the interns is also an integral part of the pro-
gram; the quality of their work is evaluated by both University and public school staff. The
reading and mathematics scores of pupils taught by these interns are used as part of the
evaluation, both of the program and intern. The reading and mathematics scores, as well
as affective data, are also collected on children in classes to which the teaching assistants
are assigned. This data is used to determine the ultimate success of .the program.




“PROFESSIONAL DEVELOPMENT: A NEW LOOK”
Pasadena Unified School District

. A. Renee LeRoy, Director
Ralph Hornbheck, Superintendent

In cooperation with Occidental College, the Pasadena Unified School District has
formuiated an innovative apprentice program for teacher education. It has as its central
objectives:

KITO increase the teaching skill of college students who have not taken any formal
teacher education courses.

2. To attract potential teachers through direct classroom experiences which will en-
able them to determine whether to proceed with teaching as a career or to seek
a different career if interests so direct them.

3. To revise, delete, or add requirements, content, and techniques to the curriculum
in teacher education at Occidental College.

4. To increase the gains in academic and attitudinal growth made over an academic
year by pupils who are exposed to tke addrtlonal services of student apprent1ces
college professors and resource teachers

5. To increase the effectiveness of elementary teachers as measuredk by gains in
academic and attitudinal growth among their pupils over an academic year.

6. To increase the interest and understanding of college professors with reference to
elementary_ education as measured by their continuing involvement in this program
and number of changes they make in their approach to teacher education.

7. ’:‘ To 1ncrease effectrve cooperatlon betwcen staff members w1th1n the school and
the addltlonal staff members from the College :

- Instltutlonal Changes

In December l970 0cc1dental College subw 1ttedf;. o the S ate Departrnent for approv-
» al a completely rev1sed teacher educatlonal program based’ 1n large measure on results of
a the l969-70 RATE program The program w1ll 1nvolve the followrng- L

A _ The admlmstratlve structure controllmg teacher educatlon at Occzdental College
has been sh_lfted from tne Department of Educatron to the Commlttee on Teacher
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‘Education which consists of the members of the Department of Education plus
the professors of each of the departments of the College offering majors custom-
arily taught in public schools. This interdisciplinary committee will develop the
content of the program to be offered in teacher education.

B. The program calls for giving the student on-the-job training concurrently with his
academic training throughout his credential program. This i:: based on the phil-
osophy supported by the RATE program that the student should be placed in
the classroom early in his credential training.

Team Approach in the Classroom

Since the project involved thirty-eight Occidental College students and fifteen professors
in the RATE project this year, it was felt that subject area teams would be the most effective
means of meeting the RATE Guidelines. Occidental professors are grouped according to
their particular disciplines and are working in the classrooms in their elementary equivalents.
Each subject area team is composed of the professors and college students assigned to that
particular subject area. Each subject area team meets outside of class time for lesson

" plapning, evaluation, and generai discussion of needs and progress of their individual pro-

grams.

Principally, this program is built around the selection, orientation, and training of

college student apprentices. Features of the program include:

classroom observations

directing the class
~teaching lessons - .

interpreting diagnostic information

evalqation_of teaching competence . L
 seminar programs for"_apprentices, teachers, and professors
" “team ‘approach to:College-elementary school cooperation -
‘evaluation of formal teacher education courses. = ‘

o NG R W~

' L ThePasadenaRATE PI'O_]eCt 1seva1uatmg ,the"éffié_cfi\{érisgévsfof ij'_pngf&m: th:ough B
. judgmental procedures with video and audio tapes, with behavioral rating scales, through-.
. Standardized tests includi

ng the Minnesota Teacher. Attitude Inventory and Wide Range
re-Accuracy and the Stanford Reading Test, and through atti-

":"’F. ..
measures such.as’

the Riverside Integration Project Scale'and the Attitude Toward -



“TEACHER ATTITUDE SURVEY KIT (TASK)”
San Diego State College

David 1. Ford, Director

San Diego State College is conducting research to develop a Teacher Attitude Survey
Kit (TASK). The objectives for 1970-71 are as follows: ‘

1. To demonstrate in a model training ccurse how components of 74SK can be
ased for inservice teacher training. The demonstration will provide program-
med changes in the training institution and in the trainee’s classroom behavior.

2. To provide external validation of the TASK specified program changes by
statistically demonstrating its relationship to increased pupil achievement scores.

Program Description

This program was originated to develop a means of changing teacher attitudes in com-
pensatory education schools. There are several steps necessary in doing this:

1. We interview parents, teachers, communlty members and chrldren to f1nd out
what they expect of teachers.

- 2. We formulate these state'nents 1n a way teacher educators can use them in their
classrooms '
3. We find 'ont'how important each of these expectations is to student achievement.

4. ‘We develop observatlonal instruments to tell us whether or no1 a teacher is domg
~the things which we find. are most 1mportant to ch11dren s learnlng and to getting
o along in the’ commumty : S I :

‘ 5 We orgamze and try out a teach1ng program arou nd these expectatlons and evalu- o -
Lo 'f:'atron tools (note'No 4 above) o e




“WOODLAND RESEARCH AND TEA\CHER EDUCATICN FPROJECT™
Woodland Joint Unified School District

Robert E. Maddux, Director
K. O. Johnson, Superjlintendent

The project of the Woodland Joint Unified Schoipl District is centered around the
evaluation of the effectiveness of three language development programs with monolingual
and bilingual disadvantaged: children. The three methods being considered are: Distar
Language Program (SRA), Peabody Language Development Program, and a standard
‘kindergarten language development program. The research hopes to determine which of
the three languagé development methods will show the greatest student gain in those
‘areas rep'r’esent‘ed'-by total and subtest scores on pre- and post-testing.. At ‘the conclusion
of the program, the District will: : - ' ' ' '

1. compare the pre- and post-test gain for the total of the different treatment
groups across the areas represented by each of the tests of dependent measures.

2. © compare the subtest results of each child to determine the effects of each
method on the different areas of development included in the tests.

3. compare the effects on the auditory and visual modalities for development in
each of the treatment groups.

4. compare the resuits of the monolingual children with those of the bilingual
children to determine the effects of the different methods for these two groups.

5. locate any effects labeled as interactive.

Kindergarten children, from seven schools, who are»con;Sidered to be educationally
disadvantaged have been selected as. participants in the study. These children have been
subdivided into monolingual and bilingual classifiCati_ons; the classroom teachers designated
the participants. Any quéStiOn of linguistic function was determined by a brief compre-
hension for sentences test. . Children were paired so that there were app;oXimately ten to

" twenty monolingual and. ten to twenty-bilingual children in each of the three language

vmethodvsﬁb‘ei,ngf_studiéd;;th'g"thr;ee-'m_e_thpqs»hé\'(_e ‘been designated for the various kinder-
gartens at the seven’ schools’ tpf‘iés:SIire.-Athfét"an:&éql_'ialznumb’er' of participants are involved in

.~ 'Both ‘.ij,e‘ctvivé'_;aﬁdi‘suﬁb:_i‘géti‘v'_e: fi'i_lfbrjl’_'lvatién "yvil_lbe'{gafcher‘e'_d to make the evaluation of -
the study." Teachers 1l be asked to make a subjective post-evaluation of their involvement
with thie method with which they have been working.- Children are pre- and post-tested and

. gains are computed ‘from the tesults of the following measures: (1) Jllinois Test of Psycho-

“ linguistic Abilities, (2) Wepmar 5.A ud‘l:'toryl: Discrimination Test, ‘and (3) School R eadiness -
i Davis is cooperating in the study. :

.. Survey. . The University of California.at




EDUCATIONS PROFESSIONS DEVELOPMENT ACT, B-2

The prlmary emphasis of the Educations Professions Development
‘Program is to prepare professwnals and paraprofessionals to work in
sparsely settled areas where poverty may. exist and where fully qualified
personnel are not avallable Of the funds allotted for this program, eighty
percent are to be spent in support of projects that provide services for
educationally dlsadvantaged children. The balance, twenty percent, are to
provide financing for projects which relate to the development of a recruit-
ment and preparation model for training intern teachers to work in rural
and isolated areas of the State. Additionally, a percentage of the funds
may be used for the training of teacher aides.

The accompanying table (Table I) illustrates salient features of these
current training projects. It depicts the number of participants in each of
the fourteen ‘projects, as well as the anticipated employmenl figure. The
per cap1ta training cost (to the nearest tenth) is depicted in Figure 1.
District differences are “influenced by such factors as total participants and -
‘the area in’ wh1ch the d1str1ct is located; extreme rural d1str1cts and those

L tra1n1ng a relat1vely large number of" 1nterns would ‘be expected to’ have _
hlgher tra1n1ng expenses Another factor Wh1ch influences these costs is the .

- attrition of personnel Wh1ch occurs between the apprOVal of a. prOJect and
1ts 1mplementatlon ‘




TABLE 1

Number of Aides and Interns Trained in EPDA, B-2 Projects. Included are the Per-
centages of Minorities Represented in Each Program and the Projected Number of Trainees
Expected to be Employed.

~ Category , _ Number of Trainees
Aides 8 241 20 14| 61 28| 30] 35
Interns 8| 32| 4 20( 10| 70 6 8 221 .6

Total " : 16| 3228} 20| 20 10} 70} 20 8 22 12} 28| 30f 35

_Percentage of

Minority Trainees
Per cent o
Employed*

*Estimated

ABC
Bakersfield
Compton
_Hydés§ﬂle.
| Ridgecrest
Los 'Angeles
'Monterey .
. Mt. Diablo -
- Oakland
Ontano» R
Klamath-Tnmty
Rlverslde '
San Jos»
: San: Rafée_l _

A e provided by eric I8




ABC UNIFIED SCHOOL DISTRICT

- Harold Barsh, Director
Charles W. L. Huichison, Superintendent

The ABC Unified School District’s EPDA, B-2, Program is organized around two basic
objectives:

1.. ‘To recruit and train brhngual teachers for service in the District’s schools.

2. To train teacher aides who are bilingual so as to give pupils who might experience
difficulty in learning because of a language barrier an equal opportunity to pro-
: ,nt from the educatronal program ‘

" The 1ntern teachers were given professronal educatron courses by the Uzm’zerszty of
Sowuthern California and were involved with student teachmg during the summes of 1970.
They worked with a Title I school to gain insight into the needs of bilingual: children and
to gain proficiency in using teaching skills which will help them in their teachin%. Cornsuliantis
made them aware of the very special problems of Mexican-Americans and of weays of helping
students to overcome their problems. The intern teachers are ncw teaching irorezzular classroonzs

and at the same time they are continuing their professionai education at the {Jrmbversity of Southern
California. :

The teacher aides are involved in a training program cooperatively operated by
University o f Southern California and the ABC Unified School District. In the preservice
period they were involved in a training program to make them aware of the role of the
aide in the classroom. After prescribed training, aides were transferred to schools and are
now applying some of the skills which they- learned.” Their training is aimed at making-
them more proficient aides. The teacher aides will be able to perform instructional and
nomnstructlonal tasks and wﬂl be evaluated by master teachers on a questionnaire.

- The 1ntern teachers and ardes have taken the Mznnesota Teacher Attztude Inventory
(M TAID), Wtde Range Achzevement Test: ( WRA T) in math, Durkzn s Phonws Test for Teachers
as: well as the Garrard Self—dzsclosure Questtonnazre and a test concernmg Mexrcan—Amencan

‘ culture ‘These tests were, taken before embark1ng upon’ the program and W111 ‘be given again
at the end of the program An [ valuatron of the 1nformatrof1 w111 be a pan ef the final report.

The, goal of the program '1s ;‘to prepare mtern teachers to be abie to d1agnose and re-
»”medra’re in the areas of mathematrcs spelhng, an(l readrng Intems will show' proficrencv in

. the admmrstratron and 1nterpretat10n of: soc1ograms “as determlned ‘by pre- and: post- com-
. parisons, judged by competent Judges from the. Unzverszty of Southern California. They also
Coowill show a. garn of five: ',ercentll: ‘pornts m the ]W TAI and they w111» stlmulate student oral -
"“f'mvolvement 'measued" 1 : : : -




BAKERSFIELD CITY SCHOOL DISTRICT

Clemeniine M. Newman, Director
C. C. Carpenter, Superintendent

‘The California Lutheran Collcge Intern ' Program {(CLIZ) will prepare teachers for a
regular teaching credential. These interns will teach in K-6 schools which qualify for ESEA
Title I, Educational Improvement Act, and Miller-Unruh funds. These schools have a high per-
centage of minority students. - Intern applicants will meet the specifications as listed in
this appucauon

Phase ome of the program consists of an eleven week preservice session which includes
five weeks of student teaching, intensive course work in methods of teaching elementary
reading, mathematics, and social studies, as well as a laboratory in preparing materials for
use’'in the classroom. -In addition, a weekly lecture series of presentations by various seg-
ments of 'the& cosiamunity will help interns become famllmr with disadvantaged children and
the problems thay encounter.

Phase two consists cf the inservice phase in which the intern will teach in an elementary
classroom as a probationary teacher on a California Standard Elementary Credential of
Partial Fulfillment. A seminar for interns will accompany this phase and will seek to in-
troduce concepts and information as the interns demonstrate need. Throughout the inservice
phase, the lecture series will continue involving consultants and community related people.

Phase three is the post-summer inservice phase which will seek to weld together the
-theories of psychology and sociology as they apply to minority students. An English gram-
mar course wiil be requrred which will reflect the understanding of language needs of
minorities. ‘A course in. mathematics for elementary teachers ‘will be given to satisfy
credential requlrements. '

A .,ystems model conceptuahzatlon of the program has been developed aIIOng for
“constant- evaluatron of- the needs of. 1nterns and selectron of alternatives for 1nstruct10n that
”,;:rneets these needs Three components are ‘seen. as- essent1a1 to the 1nstruct10nal part of the
) 1. T he Content Component Th1s cornponent carefully momtors ‘the needs of interns -

“in the areas of sklll sub_]ects suc “as communlcatlon skllls matbematlcs, and other
elementary sub_]ects : - e C e :

- Human Relattons Component Th1s component seeks fu develop awareness of in-

- terns:to. psychologlcar, emotronal and. developmenfal needs of students they will
‘teach. Lo T R /

3. T eachzng Performance Component ’1h1s component develops the 1ntern from t‘1e
o "’f";"early survrval level: of tedchrng tothe ' 'ntent teach1ng stage The performance level -
- desired w*“ be where ‘true’ 1nd1v1du9hzat10n of. 1nstruct10 , _an'_ .ake place Behav1ora1 '

o ‘~_ob'ect1ves w' clearly 1nd'r‘a ] .Pls o ‘teacher performance des1red ‘

N




COMPTOM UNIFIED SCHOOL DISTRICT

Katie M. Robinson, Director
Alonzo A. Crim, Superintendent

¢ The major objectives of the Compton Unified School District’s B-2 program are:

1. To develop and implemant a program to prepare teacher aides and interns of

- Samoan, Mexican-American, Black and White etkmic origins.

2. To develop and implement a program to enable classsoom teachers to acquize the
attitudes and skills necessary for the organization of classroom activities with
paraprofessionals. ‘ ’

3. To seek solutions to the. cross-cultural conflicts arising in schools serving a multi-

~ . ethnic ,populatlon such as the Park Village Elementary School.

i On July 6, 1979, prescrvice began for twenty-four instructiional aides and four interns.
These were given part-time assignments with a cooperatimg eacher for the first four weeks
of preservice training during sum.mer school. During this time, they worked with children
in smail group situations or on # one-to-one basis. Concurremt with this assignment, special
seminars were held on. topics relevant to the inner-city child in order to develop full under-
: stannding of pupil needs, the community and its special problems, appropriate teaching pro-
) cedures, specialized skills in reading, mathematics, and interpersonal relationships. - The in-
i structional aides and interns were also involved on a day-to-day basis in seminars, special
demonstratrons, and film reviews of topics including thé development of interpersonal
relationships, the role of the instructional aides, group development, testing, teaching de-
vices, attitudes and behavior, d1sc1p1me, classroom management, and junior college courses.
It is projected that all twenty-eight intern and aide trainees will be employed by the District
~at the conclusron of their trammg

e

‘ _ In an effort to resolve cross-cultural cOnflicts which seemed deeply imbedded, two
’ outstandmg experrences ‘have been shared:
1. " A potluck dinner. was held with- ea:,h ethnic. group brmgmg a favonte dish
: ' g ‘ . pecuhar to its culture which stunulated dlalogue among different. ethmc groups
o ' Mr Carl Kludt Commumcatron Spec1ahst ]ead group mtera.ctron

The Compton DrStl‘lCt W111 use the followmg technlqueo to evaluate the success. of
.»the1r B—2 program SIS Cay v SO o
_ - ' 1'.‘ Pre- and post anesota Teacher Attztude Inventory surveys
L S : 2. - Pre-. and post-tralnmg questronnau'e., to master *eachers :
e ' . Pre- anﬂ post—tesung of classroom students with® ‘such’ instruments as Comprehenswe
Tests of Baszc Skzlls and urvey o f Prtmary Reaamg Developement ‘

In ‘addltron to thes '

"tne evaluator w111 tape 1nterv1ews wrth each alde to be stud1ed for o



HYDESVILLE SCHOOL

Roger Lorenzetti, Director and Superintendent

The Teacher Aide Training Program of the Hydesville School District-is designed to
prepare community personmel to function in the schools of the area, in coaperation with
school personnel, as a meams of jointly improving educational opportunitizs for the chil-
dren. Specific objectives are:

1. To work with in’dividual students to bring reading skills up ito grade level by
assisting students in word and sound recognition and in better wnderstanding of,
and reilating to, book content.

2. To assist individual students to reach grade level achievement in-basic mathe-
‘ matical skills by working with numeral concepts, sets, weights and measures,
geometric figures, graphs, and problem solving.

3. To teach games to chrldren assist with the physrcal educatron program, and
supervise activities in a learning skills center.

4. To help in general classroom maintenance: creation (with students) of function-
ally. useful bulletin board materials, operatron of media material, and the use of
11brary resource material. .

To accomplish its objectives, the District divided its program into several areas: The
first was based on the inservice presentation of various teaching matter and methods. It
included exposure to such reading materials as Open Court, Initial Teachlng Alphabet, and
Words in Color; it encouraged that the teaching of mathematics be based on individual
needs; it emphasized experiential background for creative writing; it dealt with the feasibility
of work contracts; it presented physical education SklllS and it familiarized paraprofessionals
with media utilization. The second area was based on one-to-one experiences with individual

7‘ students field. tr1ps supplementary reading, and. the acqualntlng of the. aides with the neces-

sary skills to prepare graph1c mater1als As a ﬁnal experience, - a1des prepared “Feedback

: Notebooks” of da11y eXperiences. and progress and “Resource Lists” from lrbrary and com-

munrty resources’ wh1ch they would be’ able to use in the future. A th1s t1me, twelve of the

‘ -“twenty aides in the program have been employed six’ volunteered for a one year duration,
;"and no decrsron has been reached on the h1r1ng of the: two remammg

T The evaluat1ve program was based on the pre— and post—testlng of a1des and chrldren
- with, respect1vely, the Mznnesota Teacher Attztude Inventory and th ,ompr_ehenszve Tests
of Baszc Skzlls (Form Q) - ' ‘




INDIAN WELLS VALLEY JOINT UNION SCHOOL DISTRICT

Ruth Lewis, Director and Superintendent

In June. £970, an interm program was instituted by the Indian Wells Valley Joint
Union Schaa! District, Ridgerrest, undar the auspices of the California Lutheran College’s
Intern Prograrm-(CLIP). Before this time there had been some instability of the District
staff due to the remoteness of Ridgecrest. The intern program was aimed at recruiting
local people whose liomes were in the area and who would be available as permanent
staff. The major objective of the:program is: :

To prepare intern trainees .irm alifizspects of curriculum and community under-
standing-with emphasis upom wwareness and sensitivity of the cultural dis-
orientation of children from families with governmentally induced mobility.

Originally, interns were recrmited from forty-three applicants, ten from Ridgecrest -
and one from Arizona. The District provided three steps: the preservice supimer, the
teaching school year and a follow-up summer session. The preservice program was as follo

1. A one week preservice consisting of thirty hours orientation to practices and
philosophies of the summer program in which the interns would fulfill the
student teaching requirement. Included were video taped, diagnostic, micro-
teaching sessions presented by CLIP staff with district personnel and three con-
sultants.

2.  Five weeks of student teaching under the direct supervision of resident teachers
and CLIP consultants.

3. Two weeks of intensive instruction in the teaching of reading and mathematics
together with an 1nstructlonal laboratory session coverrng other major curriculum
areas. ‘

‘This year’s program for 1nterns, to date, has been as follows .
1. Full: responsrblllty for plannlng and carrylng ou’the 1nstructlona1 program in
' 'ge1ther a: self-contalned or departmentallzed classroom under the drrectlon of

, ‘resource teachers and CLIP consultants

20 Part1c1pat10n in monthly seminars in appropnate areas of cumculum and educa-
R tlonal theory ‘ :

- The evaluatlon process cons1sts of pre—testlng and post-testlng teacher interns with tne
Wzde Range Achzevement Test and ‘the anesota Teacher Attitude Inventory Continuing
S : evaluatlon of the 1nterns is: accompllshed ‘w Judgmental procedures conducted by the. re-
"‘“.".source teachers and: through ‘the ‘use of v1deo tape. - Student progress’ is’ evaluated by pre- :
_ ‘ st1ng w1th such 1nstruments as' Calzfornza Prtmary-Tect Stanford Achzevement
Lo ,;‘Tests and the Calzforma Achtevement Test : S BRI : :




HUMBOLDT COUNTY SCHOOLS

Larry i zum, Director, Del Norte Unified School District
Kenneth iariles, Director, Klamath-Trinity Unified School District
. N Garrison, Coordinator of Directois
Glen W. Paul, Superintendent

The “Teacher Aititr eeruitment and Training Program’ of the Humboldt County
Superintendent of Scinmmis- Gffice has two basic objectives:

1. To provide tw - sthool districts with twenty-four aides, fourteen from the
Klamath-Trimtity £mified School District and ten from the Del Norte Unified
School Distriern. ‘Minety per cent.of the aides will achieve ninety per cent of the
predetermined :ils/knowledges. These aides will have a predetermined opera-
tional level kmnwvledge and drill skills in such areas as reading, mathematics, art,
and physical =@uzation.

2. To improve pememal effectiveness of the aides through attitudinal changes Ninety

'( per cent of th=.aides will show a mean gain of thirty percentile points on the
Minnesota Teacher Attitude Inventory (MTAI) on a pre- and post-test basis.

Twenty aide tramee.,«.. primarily Indians, were selected prior to July, 1970, for a seven-
week, preservice training cczrse and bi-weekly inservice training course from September 1,
1970, to June 1, 1971. The preservice session was held in two locations: Humboldt and
Del Norte counties. During the first week, aides were given an introduction to the program
and each trainee was administered the appropriate pre-tests. At this time, also, the aides
were afforded the opporturtiy of observing three elementary classrooms for several hours;
these observations were foltowed by discussion groups. The subsequent five weeks of pre-
service training consisted o* formal sessions in which the aides attended classes on a six-
hour per day basis for 150 fhours of 1nstructron They gained experience in dealing
with such diverse materizls and techniques as controlled readers, Napier rods, S.R.A. tapes,
and Colonial mathematiczfalmstrips. Inservice training for the rest of the 1970-71 school year
- will consist of four hours:oi instructicn every two weeks in an inservice program designed upon
results of post-tests admiiimistered at the end of the preserv1ce sessions. The classes during the pre-
- service training were heldtat two locatlons one at Crescent City and the other at Humboldt
~State College part—tlme and. part-trme in the Klamath-Trlmty Un1f1ed "hool D1str1ct The
. seventh week of the program was devoted to’ post-testlng operatlons and classroom assignments.
As of December 1, 1970, fourteen of the a1des tralned were employed ‘The fourteen aides _
were. in the Klamath—Trmlty Un1f1ed School D1str1ct none, except on a: subst1tute basis, hes
: been employed in the Del Norte: Un1f1ed School D1str1ct ‘due o lack of funds

The followrng wele used at the completlon of the preserV1ce phase and will again be

- used at the end of the inservice phase in the evaluation of Number 1: the Stanford Achieve-

. ment. Test, the Calzforma A&hzevement Test .as Well as 1dent111ed predetermmed skills and.

A knowledges The Minnesota. _Teacher Attztude Inventory W1ll be used to ascertam the ac-'
comphshment of the seccmd rob]ectxve : : PR : S




LOS ANGELES CITY UNIFIED SCHOOL DISTRICT

Juanita Salaway, Director
William J. Johnson, Superintendent

To recruit and intensively train 70 interns for secondary and elementary inner-city
and Educable Mzntally Retarded (E.M.R.) classrooms is the goal of the Los Angeles City
Unified School District. These interns are to help provide:

I. = A practical curriculum relevant to the needs of disadvantaged children, and
2. A trained teacher cognizant of individual E.M.R. needs.
This project also a'ims at evaluéting future District E.M.R. teaching staff needs.

Currently, Phase One of the project is in operation. This includes: (1) the screening of
candidates, (2) the selection of twenty-five interns, (3) the training of the interns, (4) the
selection and assignment of master teachers, and (5) on-the-job intern service. As the
interns function in the classroomni, they take concurrent university and college classwork
and are supervised by a college coordinator. The interns also participate on Parent Advisory
Committees. In the spring, Phase Two of the project begins; this is a repetition of Phase
One, but with forty-five new interns. The Los Angeles District is currently projecting that all
of their trainees will be employed by the District at the conclusion of the training programn.

This District is evaluating its program through the use of three procedures: (1) judg-
mental, (2) pre- and post-testing with the Minnesota Teacher Attitude Inventory, and (3)
surveys by interaction analysis. Elementary and secondary pupil progress is evaluated by
use of the Peabody Individual Achievement Test, reading and mathematics tests, and
diagnostic group tests. Both interns and pupils are further evaluated by use of video tape
techniques.




MONTEREY PENINSULA UNIFIED SCHOOL DISTRICT

Charlie Mae Knight, Director
Allan J. Petersdorf, Superintendent

The preparation of teachers and aides to work with disadvantaged children is the goal
of the Monterey Peninsula Unified School District’s EPDA, B-2, project. As such, it has
as its central objective: :

To raise the academic performance of target area students in reading, mathematics,
and language arts by one yeur.

The current program includes the training of six teaching interns and fourteen aides.
Both aides and interns are in a continuing education program under the auspices of the school
district and the Monterey Institute of Foreign Studies. The six interns take nightly classes
and seminars in addition to having daily classroom duties; the aides with less than two
years of college. are given instruction in English, mathematics, reading, literature, and the
teaching of these subjects. Both groups are supervised by the Monterey Institute, which
has modified its school to include education classes as a result of this local district’s B-2
project. Working under a multi-level team approach, the aides and interns are encouraged
to base their efforts on the needs of each child; thus, individually prescribed instruction
(IPD) is a central feature of the district program. Currently, it is projected that all of the
aides and interns will be employed by the District for the 1971-72 school year.

To evaluate its program, the Monterey District is measuring the change in the aides and
interns through judgmental procedures and with pre- and post-test Minnesota Teacher
Attitude Inventory scores. To measure the growth of students under the interns and
aides, the District is using pre- and post-test results of the state-mandaied instruments,
the Gates-MacGinitie, the Metropolitan Reading Readiness, the Stanford Reading Test,
and the Distar and Tobe Tests.
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MT. DIABLO UNIFIED SCHOOL DISTRICT

Wiley Martin, Director
James L. Merrihew, Superintendent

Mt. Diablo Unified School District and the University of California, Berkeley, have
entered a joint project to train teachers to work in low socio-economic school attendance

areas. Their goal is to improve the reading and mathematics ability of disadvantaged
youths through: :

1. Locating individuals with a desire to help disadvantaged children.

2.  Training individuals in the skills necessary to help deprived youngsters.

The Mt. Diablo District employed eight interns from University of California, Berkeley,
for the 1970-71 school year. Each of these was placed under one of two full-time intern .
supervisors; one supervisor has four students, three at one school, one at another. These
supervisors help guide the interns in practical classroom situations and also attend continuing

bi-monthly seminars with them at University of California. The District hopes to employ
all eight of the interns at the conclusion of their training.

To evaluate the intern program, Mt. Diablo will employ the following procedures:

1. Teacher evaluation forms,

2. The Minnesota Teacher Attitude Inventory, which will be administered three
times, ’ ’

3. Obvservations and conferences with interns,.

- 4. Parent questionnaires,

5. Pre- and ‘post-test :o,f‘_{studéﬁtszith.._v':i'(h‘om, the interns work on the Comprehensive
" Tests of Basic Skills, the Lorge-Thorndike, the Iowa Achievement Test, and the state-
' mandated primary reading tests. The SRA Arithmetic and the Stanford Reading Test

- will also be used. S T N :




OAKLAND PUBLIC SCHOOLS

Ron Lundberg, Director
Marcus A. Foster, Superintendent

The Oakland Public School District is participating with the University of California,
Berkeley, in an Elementary Internship Program. This program has as its objectives:

1. To improve reading and mathematics achievement of students with whom the
interns work during the school year.

2. To improve the general teaching skills and style of the interns.
3. To improve the interns’ specific skills in teaching reading and mathematics.
4, To improve the average teaching attitude of the intern teacher.

Twenty-four interns were recruited for this year’s program. Twenty-two of these
completed their student teaching during the summer, and successful trainees were em-
ployed by the Oakland District for the current year. While teaching this year, the interns
will centinue their formal course work at the University of California, as well as participate
in such inservice activities as video tape analysis of methods and Parson’s Guided Self-
Analysis procedures. Upon successful completion of their formal course work at the Uni-
versity of California, the interns will receive their elementary credential.

To measure the accomplishment of its objectives, the Oakland District will (1) pre-
and post-test the students of interns with standardized achievement tests, (2) evaluate in-
terns by their scores on the matrices of the Parson’s Guided Self Analysis Inventory, (3) pre-
and post-test interns with the Minnesota Teacher Attitude Inventory, (4) evaluate
video tapes of intern procedures, and (5) use locally developed check lists and judgmental
procedures to rate intern performance.

I



ONTARIO-MONTCLAIR S::10OL DISTRICT

Clark Lewis, Director
Homer F. Briggs, Superintendent

For the 1970-71 school year, the Ontario-Montclair School District is developing a
project to recruit and train six intern teachers and six instructional aides; these are to
work as an educational team in disadvantaged schools. The major objective of the pro-
ject is:

To recruit college graduates for a teacher intern program and to pair them with
aides to form educational teams.

A four-week intern training program will begin in January, 197, with a course con-
ducted by La Verne College; the coursc will include lectures, discussions, visitations, and
participations in ghetto schools. Interns will be assigned master teachers who will partici-
pate in a portior. of this training. Then, in February, La Verne College will direct a second
stage of the intern program; the six interns will be placed in three schools with three master
teachers. College course work will be prescribed by La Verne College as a part of their
approved intern program.

Six instructional aides will be recruited and begin their eight weeks of training in
March. After an initial orientation seminar, the aides will be assigned to schools for
actual classroom experience. The final four weeks of intern training will be under the direction
of the master teacher. Aides, also, can be receiving additional training and college credit towards
an AA Degree from Chaffey College by receiving training from teachers whom they assist in the
Ontario-Montclair School District.

An interesting feature of the Ontario- Montclair aide training program is its linkage
to differentiated staffing. Those trained under EPDA, B-2, funds would be available to
staff schools to which children from low-income areas have been bused; this would
provide a strong relationship between EPDA, B-2, and EPDA-D programs.

The evaluation procedure for the interns and aides will be:
1. The administering of the Minnesota Teacher Attitude inventory (MTAI) at the be-
_ ginning and the'end of the 'training,period,and after six months of employment..
2. The evaluating by La Verne College of the effectiveness of the:professional train-
. -ing courses by performance’ criteria. o o ‘
30 The responding by ‘aides. to “open ended’’. questions’ regarding.the strengths and
. weakneésses of their training. : L C -

- Since the interns and -éides"for‘this projecfha\)e'not yet 'beén selected, it is difficult to
‘determine the age groups with: which they wiil work. When this is known, evaluative instru-

_ meritS‘ will be selected for the measurement of student progress.
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SAN BERNARDINO AND RIVERSIDE COUNTY SCHOOL DISTRICTS

Barbara Provost, Director
Donald F. Kenny, Superintender:t
Riverside County School District

Roy C. Hill, Superintendent
San Bernardino County School District

An early childhood education (preschool) program sponsored by the Riverside and
San Bernardino County Superintendents is being implemented by the Extension Depart-
ment of the University of California, Riverside. The nucleus of the program is the effective
training of teacher aides, and in order to realize this goal, the program objectives are as follows:

1. The aide will demonstrate ability to work with the teacher as a member of a
teaching team, with the teacher as team leader. As a member of such a team,
the aide will show a sensitivity to the interrelationship of the roles of teacher,
aide, and voluntzer parent and student workers. This understanding and -ability
to work cooperatively will be measured by evaluations of the master teacher,
and observation of the project instructor through the use of survey-type evaluation form.

2. The aide will prepare and demonstraie with groups of children in the classroom
the proper use of learning materials as measured by the evaluation of the master
teacher, and observations of ile project instructor by using a survey-type eval-
vation form.

3. The aide will demonstrate her ability to arrange a challenging, attractive, and
appropriate environment in the classroom as measured by the evaluation of the
master teacher, and observations of the project instructor.

4. The aide will help the teacher in setting the stage for learning experience through
planning activities and creating a learning environment for a group of children
as measured by the evaluation of the master teacher and observations of the pro-
ject instiuctor.

5. The aide will demonstrate a growing depth of insight and understanding of the
characteristic needs ansi behavioral patterns-of young hildrer. through her grow-
- ing effectiveness in working with these childr:: 1nd1v1dually and in groups, as
evaluated by her master teacher and by.the project instructor’s cuservations re-

" corded by a survey-type evaluation form as. well as'in notations on the 1nd1v‘dua1
interview form : :

- 6. The aide will‘.demonst'rate her ability to observe insightfully an individual child
" and to apply effectively the psychologically accepted ways to study a child, as
evidenced through recorded results of her study, sumr_nari'ze‘,d‘in the case-study
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outline, which will be evaluated by her project instractor.

The basic procedure of the program is for each of the twenty-cight aides, during the
ight week preservice training period, to spend a minimum of three hours per day in the
slassroom working with a master teacher and children. The aides also meet once a week
or a three-hour seminar conducted by the project instructor. Once every twe weeks, the
sroject instructor spends time observing the aide in action and offerii/z individualized,
-onsultative help. Over the year, an aide in training will be able to accumulate up to
sighteen units of college credit work in early childhood education. A diversified program
of courses by the Univeristy of California, Riverside, is to be offered to take into account
the dissimilar levels of preparation of the aides. Currently, twenty-two of the aides have
jobs committed to them at the conclusion of their training.

Evaluative instruments administered on a pre- and post-test basis wiil be the Min-
nesota Teacher Attitude Inventory and an individual interview sheet data form. Other
tests available on an individual basis will be the Wide Range Achievement Test, Gilmore,
Nlinois Test of Psycholinguistic Abilities, and individual case studies. :




SAN JOSE UNIFIED SCHOOL DISTRICT

Kay Taix, Director
George M. Downing, Superintendent

San Jose Unified School District, in cooperation with San Jose City College, has
originated a project to attract, qualify and train persons who are not now working in the
field of education to become teacher aides. This will give the school district a cadre of
trained personnel to hire as aides or substitute aides. Further goals inciude a desire to:

1. Develop differentiated staffing roles, and -

2. Create new instructional strategies, mainly in the area of utilization of aides and
implementation of behavioral objectives.

The thirty individuals, mainly bilingual and low income, who were selected as aides
were given eight-week’s training as teacher aide irainees. The aides worked with fifteen master
teachers who provided learning experiences in individualized instruction, diagnostic/prescrip-
tive teaching, behavior modification, and classroom instruction-related skills such as
techniques of working with children in reading and mathematics and audio-visual aids. A
demonstration school was established in a target area elementary school to give the aides
a chance to try out their skills. The general plan for the eight-week period was as follows:

For two weeks: Aides were instructed in basic skills. Teachers wrote be-
havioral objectives and lesson plans, besides working with
the aides.

For four weeks: Aides worked in the demonstration school.
For two weeks: Aides received additional training, testing, and evaluation.

Currently, nineteen of the thirty aides are permanently employed by the San Jose Dis-
trict; eight others are substitute aides and will be placed when positions open.

Techniques used by San Jose to evaluate their program include; for aides, the use of
" pre-'and posi-tests, Minnesota Teacher Attztude !nventory, School and. College Ability Tests,
Sequential Tests of. Educatzonal Progress a criterion based test, and . future performance
orientation. "The degree of 1mprovement of the students with whom the aides work is
being evaluated through pre- and post-testing with the C’omprehenszve Tests of Basic Skills, and
by a dlagnostlc/prescnptlve proflle based on the Cooperatzve Przmary Test, Form 12 B.
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'SAN RAFAEL CITY SCHOOLS
Lee S. Heise, Director
John F. Plank, Superintendent
The San Rafael City Schools’ project is organized around four major objectives: i

1. To attract and train ‘individuals to become effective, qualified teacher aides for :
various situations in grades K-12.

7. To improve skills and competencies of teacher aides. 3
3. To increase success experiences for children and youth.

4. To develop information guidelines for teachers, paraprofessionals and other
school personnel. :

To implement their program, San Rafael City Schools is cooperating with Sonoma
State College to recruit, screen, and select aides. These are then trained by preservice
and i11$ervice methods-laboratory sessions, seminars, and workshops—for knowledge and
skills.

e it AN ket

An outside evaluator will be responsiblé for measuring both the general growth of
the aides and their students. This will be accomplished through the pre- and post-use of
the Minnesota Teacher Attitude Inventory, by judgmental procedures, and through the use

of tests such as Comprenensive Tests of Basic Skills, Metropolitan Reading Readiness, and the
Wide Range Achievement Test.
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NEW CAREERS IN EDUCATION

New Careers in Education is a joint project conducted by the Stockton
and Sacramento City Unified School Districts in cooperation with the Uni-
versity of the Pacific. Eighteen individuals of low-income and/or minority
backgrounds have been selected and are being prepared for teaching careers
in low-income area schools. Interns with at least sixty units of college credit
attend the University of the Pacific as part-time students and work in the
project schools in Stockton or Sacramento four hours each day. Upon com-
pietion of their training, the interns will become teachers certified by the
State Department of Education.

This program is coordinated with the undergraduate Teacher Corps Pro-
gram and with the Career Opportunities Programs of the participating districts.
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SACRAMENTO CITY UNIFIED SCHOOL DISTRICT

Fred Stewart, Director
Paul B. Salmon, Superintendent

The Sacramento New Careers in Education program is under the direction of the Staff
Training Services Department of the Sacramento City Unified School District in cooperation
with the University of the Pacific and in conjunction with the Stockton Unified School
District. It has as its nucleus two major goals, with subsequent objectives:

GCAL I: Recruit low-income and/or minority persoﬁs into the field of education.
Objective: Recruit low income and/or minority persons into a two-year teacher
intern program in elementary education.

GOAL II: Train interns to serve the low-income and/or minority school-communities
more effectively than traditionally trained teachers.

Objective A: Upon completion of the two-year internship, the interns will be rated
significantly higher on the Flanders Interaction Analysis observational
system than first-year teachers trained through a traditional program.

Objective B:  Upon completion of the two-year internship, the interns will be able
to describe in writing a greater number of teaching strategies for a
particular problem than graduates of a traditional teacher training
program.

Objective C:  Upon completion of the two-year internship, the interns will demon-
strate in the classroom a more relevant, individualized teaching pro-
gram than graduates of a traditional teacher training program.

Objective D: Upon completion of the two-~y=2ar internship, parents of children trained
by interns will evaluate inter;:s” i owledge and understanding and thess
evalutions will be compared wiih those of parents whose children were
taught by first-year teachers trained in a traditiional teacher training pro-
gram.

In this program, seven teaching interns are assigned to the Camelliz Elementary School,
which is an ESEA, Title I, target school. Here, sei<;:! unique features of the program
include: (1) interns serving three hours per day at the school for two years while complet-
ing their academic training at the University; (2) interns spending an additional ten hours
per week in the local school-community; and (3) interns being supervised by a full-time
tean1 leader who has been designated as a demonstration teacher.

The New Careers in Education Program wiil be evaluated by the Sacramento City
Unified School District in terms of the above objectlves Evaluation activities will in-
clude the following procedures: '

1. Examination of appropriate records to certify that the 1nterns have been recruited
from low-mcome and/or. minority groups.
42
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2. Classroom observatiosis of the interns using the Flanders Interaction Analysis
observational system at the end of the two-year internship. The ratios of in-
direct teacher behavior to direct teacher behavior thus obtained will be com-
pared with those obtained for first-y zar teachers in other low-income area
schools in the District. :

3. At the end of the two-year internship, the interns will respond to an instruc-
tional problem by writing as many alternate solutions as they can. The same
problem will be presented tc a group of students completing a traditional
teacher education program, and the sclutions from the two groups will be
compared by a panel of teacher training experts.

4. A sampling of parents of children served by the interns will be interviewed to
determine parental perceptions of the services provided by the interns. Compara-
tive data will be obtained through similar interviews with a sampling of parents
of children served by firsi-year teachers in other low-income area schools.

The progress of students with whom the interns are working will be evaluated by
such instruments as thz Cooperative Primary Reading and Stanfoid Achievement Tests.



STOCKTON UNIFIED SCHOOL DISTRICT

Beverly Ford, Director
J. Rollin Ingraham, Jr., Superintendent

The Stockton Unified Schoc! District’s New Careers in Education Project is based on a
viable and productive relationship among community, student, and university. It is co-
ordinated around the following objectives:

Community Involvement

1.  To attract low-income and/or minority persons to careers in teaching through the
New Careers program. :

2. To expand commiunity involvement in education through intern participation in
the community and community involvement in this program.

3. To develop a cooperative program amorng Stockton Unified School District,
Sacramento City Unified School District, and the University of the Pacific that
will provide an upward educational movement of low-income area residents
into elementary credentialing programs.

Intern Training

4. To train and prepare interns for teaching careers in low-income area schools.

5. To implement a more effective and relevant teacher training prograin aimed at
the education of low-income area children.

6. To encourage the development of a more individualized teacher training pro-
gram for all teacher candidates as determined by attitudinal measures.

7. To develop more effective ways of preparing personnel through coliege level
education concurrent with work.

8. To develop training strategies based on performance standards, i.e., competency-
based. . : - '

9. To design the University curriculum ‘t‘o meet the specific needs of interns.

10. To prepare interns to deal with the affective behavior of students in project
schools.

11. To provide training in a variety of teaching styles, i.e., team approach to teaching.

44
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School Enrichment

12. To enrich presently staffed low-income area classrooms with teacher irainees who

are being trained to cope with the educational problems encountered in these
classrooms.

13. To provide minority race personnel in schoois where there is a heavy concen-
tration of minority students.

14. To develop a differentiated staffing pattern which would allow for the most ei- ;
fective utilization of staff members within the project schools. o

The New Careers in Education project is a joint Stockton Unified School District and ;
Sacramento City Unified School District project operating with the cooperation of the
University of the Pacific. The project has selected eighteen individuals of low-income and/or
minority backgrounds and is preparing them for teaching careers in low-income area schools.
Interns with at least sixty units of college credit are attending the University of the Pacific
as part-time students and working in the project schools in Stockton or Sacramento four
hours each day under the supervision of a team jeader. An additional component of the
program is community involvement in the school neighborhood for ten hours per week.
This program is coordinated with the Uncergraduate Teacher Corps Program and with the
Career Opportunities Program of the participating districts.

The Stockton New Careers Project is being evaluated in two ways. First, the growth
of the interns’ abilities is being measured judgmentally through the use of Competency ,
Based Criteria established by the Stockton District and the University of the Pacific; |
formal evaluations are conducted by team leaders every nine weeks, and several schools
are using Guided Self-Analysis measures with video-tape and the Flanders Interaction
Analysis. Second, the growth of the students with whom the interns work is being
measured through the use of pre- and post-testing with the Pre-School Inventory, the
Clymer-Barrett, and the Comprehensive Tests of Basic Skills.
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